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An open air theatre.

An air conditioned well stocked computerized Library.
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For Further Details Please Contact

Course Co-ordinator
Mahatma Gandhi Labour Insmute

An Autonomous Institute of the Governm

Mahatma Gandhi Labour Institute

An Autonomous Institute of the Government of Gujarat.
Drive-in Road, Memnagar, Ahmedabad-380 052.
Tel. : (079) 27913987, 2791389 F48018792 27912617
Email : info@mgliahd.org
Web : www.mgliahd.org
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stma  Gandhi Labour Institute  was
by the Government of Gujarat in 1979.
constituted as a society under the
egistration Act, 1860 in order to
activities relating to education, research
ng in labour and related subjects.
of the Institute represent workers'
)ns, employers' organizations, and the
nt of Gujarat. In addition, the Institute's
'clude a representative of the Ministry of
svernment of India, and the International
rganization, New Delhi Office. The
activities are funded largely by the
nt of Gujarat.

e's library has well stock of materials
irnals, films, video cassettes etc.) on
bjects including economics, labour and
:nt.

he variety of subjects to be covered,

e diploma programmes by members of
's faculty will be complemented by
jpon experts and professionals as
arsons.
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ve of the programme is to equip a

ribute to the HR function in a commercial
r organisations : or

ide consultancy or other services in such
as industrial relations, training or
ng, selection and recruitment,
sation of unorganised workers, etc.

mme represents a full time on-year
tudy commencing ordinarily in the

uly.

n who has :

graduate degree in any subject; or

se in any subject with aggregate marks of
cenf or more

se in any subject followed by experience
loyment of af least three years:

ible to apply for admission to the

2. Admission to the programme will be
candidates on the basis of their

“e at the interview conducted by the
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lII.Organizational Behaviour
IV.Organisational Development
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The programme will comprise :

a) nine taught course : and

b) a dissertation founded on project work
Spread over three semesters.

A student is expected to attend classes regularly. A student whose
attendance as periods of class instruction is irregular or falls below 70 per
cent may be declared ineligible to appear in the end - of - course
examination.

SEMESTER |
|. Labour Economics
[I.Research Methods

SEMESTER II
V.Business Environment
VI.Human Resource Management.
VIl.Industrial Relations.
VlIl.Labour Legislation

SEMESTER Il
Project Work (6 weeks)

A student will be taken to have completed a course on passing the end of
course examination. The end-of-course examination will ordinarily be
held at the end of semester in which the course is taught.

In addition to the end-of-course examination, a student's performance in
a course may be assessed on the basis of attendance, participation in
classroom or group activities, and written assignments submitted.

A student who
a) has completed each of the taught courses successfully; and

b) has submitted within the prescribed time limit a dissertation (on the
basis of work on an approved project which is adjudged to be of the
appropriate standard.

will be eligible to receive the diploma
The medium of instruction for the programme will be English
Classes will be held in the Institute at such times during 11.00 to 16.00
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hours on weekdays (excluding public holidays) as the Course Co-
ordinator may determine.

The tuition fee payable for the programme will be Rs. 20,000/- (Rupees
Twenty Thousand only). The amount of the tuition fee will be payable in full
on acceptance by a candidate of the offer of admission to the
programme. The amount will not be refundable.

List of the organizations where our students have been placed
1) ICFAl, Ahmedabad

2) Tirupati Telecom (Airtel), Valsad

3) Unimark Remeides Ltd, At Kerala, Dist. Ahmedabad
4)  Bisazza India Pvt. Lid. (An Italian MNC), Kadi

5) ICICI Prudential, Ahmedabad

6) Aryan English School, Ahmedabad

7)  Scientific Diagnostic Centre, Ahmedabad

8) Hi Tech Export, Bodakdev, Ahmedabad

9)  Nanco Chemicals Pvt. Ltd., Jhagadia, Dist Bharuch
10) Doshion Ltd., Ahmedabad

)
) PCB Planet (India) Ltd., Gandhinagar
) Anil Starch, Bapunagar, Ahmedabad
) Star Bazar, Ahmedabad
15) AFL Pvt. Ltd., Sanand, Dist Ahmedabad
) Vadilal Industries Lid, Ahmedabad
) S + S Techno Trade
) Decisimcraft Analytics Ltd., Ahmedabad
)

Department of R.M.S.S.S., Veer Narmad South Gujarat University,
Surat

20) Parikh Impex Pvt. Ltd., Ahmedabad

21) Sunblue Enterprize Pvt. Ltd., Ahmedabad

23) Elegant Microlab Technologies Pvt. Ltd., Ahmedabad.
Co-ordinator :

Dr. I.S. Singh is the coordinator. He has been trained in U.K. and |.|.M.
Ahmedabad. He has also taught at faculty of Management Studies. M.S.
University of Baroda for half decade. He has also published following

three books from Oxford & IBH Pvt. Ltd.

® HRD for workers.

® Child labour

® \Women as workforce in organised sector: An emperical perspective.




